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Bill Type and Number: Ordinance 2018-757
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: November 13, 2018
Committee(s) of Reference: 
Date of Analysis: November 15, 2018
Type of Action: Approval of collective bargaining agreement
Bill Summary: The bill approves a collective bargaining agreement between the City and the Fraternal Order of Police for the period October 1, 2017 through September 30, 2020.
NOTE: See companion Ordinance 2018-755
Background Information: When the administration bargained with City employee unions in 2016/17 over pension reform, the two sides agreed to changes in the defined benefit pension plan and to wage increases over three years, and deferred discussion of all other collective bargaining issues to a later date. Negotiations over those other issues (scheduling options, paid parental leave, training incentives, take-home vehicles, employee health insurance, and others) have been completed and the agreements are now before City Council for approval. The substantial changes in the proposed FOP contract are:
· FOP agreed to sweeping changes in the FOP Corrections contract to allow for more shift options at the Duval County Jail.  
· Commencement of a bilingual incentive for officers acting as interpreters.

· Parental leave plan is recognized.
· Corrections Officers will receive an additional 2.5% and 2.5% raises respectively on top of previously bargained wage increases.

· FOP training pay supplements increased across the board.

· FOP will separate from the City’s employee healthcare plan in 2020.

Policy Impact Area: Collective bargaining
Fiscal Impact:  Total additional annual cost - $1.9M (inclusive of savings from management efficiencies)
Analyst: Clements
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